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ABSTRACT
Achieving strategic human resource management is necessary to respond

effectively to environmental changes and gain a competitive advantage in sports
media. The present study was conducted with the aim of investigating the effect
of strategic human resources management on organizational performance with
the mediating role of intellectual capital among sports media employees in
Tehran. This research is applied and in terms of method it is a survey research
type and it is a structural equation modeling type. The statistical population of
the research includes all male and female sports media employees of physical
education colleges in Tehran, numbering 334 people, and 225 people were
selected as a statistical sample through the stratified sampling method and using
proportional allocation (according to the Cochran formula). For data gathering
four standard questionnaires of strategic human resource management (2006),
Bontis intellectual capital questionnaire (1996), and Yang's organizational
performance questionnaire (2004) were used. After collecting the research data,
they were analyzed using PLS and SPSS statistical software. The results of the
structural equation showed that the variables: strategic management of human
resources, intellectual capital and organizational performance in sports media
employees of physical education colleges in Tehran have a favorable condition;
Also, strategic management of human resources has a positive and significant
effect on organizational performance and intellectual capital.
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Extended Abstract

Introduction

The results of many researches about the role and
importance of human resources in the growth and
development of organizations and sometimes in the
growth of human societies emphasize the point that no
society can develop unless it develops its human
resources. Many efforts have been made in this field.
Of course, some of them have led to the creation of
methods, procedures, standards and patterns in the
direction of improving and developing human
resources. In the latest researches, strategic
management of human resources has been presented
as the only way for organizations to succeed in the new
century. A review of the research literature related to
organizational performance and agility shows that
there is no precise and specific meaning for these
structures. Some studies have wused subjective
measures to evaluate organizational performance,
such as employee satisfaction, customer satisfaction,
executive managers' perception of company
performance, absenteeism, employee commitment,
and other subjective aspects. Other studies use various
objective measures to evaluate employees'
performance, such as financial and market indicators.
As a result, there is no common theory about
organizational performance and researchers use
different indicators or variables to measure this
structure. One of the most important duties of high-
ranking managers of universities is determining the
strategy of organizing and managing human resources.
This strategy is a merit-based method that managers of
higher education centers look at employees from that
point of view and emphasize the development of
human resources as well as stable and sustainable
competitive advantage. The basic premise of human
resource management methods is that employees are
the main resource of the organization and
organizational performance and agility largely
depends on their work. On the other hand, as
universities, like other organizations, in order to
achieve and maintain their competitive advantages,
are constantly trying to improve their key and
fundamental competencies, this research aims to
determine the effect of strategic management of
human resource on organizational performance and
agility with a mediating role of intellectual capital on
the employees of sports media in Tehran.

Methods

This research is applied and in terms of method it is a
survey research type and it is a structural equation
modeling type. The statistical population of the
research includes all male and female sports media
employees of physical education colleges in Tehran,
numbering 334 people, and 225 people were selected
as a statistical sample through the stratified sampling
method and using proportional allocation (according
to the Cochran formula). For data gathering four
standard questionnaires of strategic human resource
management (2006), Bontis intellectual capital
questionnaire (1996), and Yang's organizational
performance questionnaire (2004) were used. After
collecting the research data, they were analyzed using
PLS and SPSS statistical software. Experts' opinions
were used to determine the content validity of the
questionnaires. The results of Cronbach's alpha test
showed that the total reliability of intellectual capital,
organizational performance, strategic human resource
management and organizational agility questionnaires
were (0.80), (0.79), (0.85) and (0.78) respectively. In
addition, descriptive statistics and inferential statistics
were used to analyze the data. To check the
hypotheses, Kolmogorov Smirnov tests, PLS
software, and structural equation modeling (SEM)
were used to test the hypotheses.

Results

The age of the participants in this research was 23.6%
from 26 to 35 years old, 44.9% from 36 to 45 years
old, 27.6% from 46 to 55 years old, and 4% were over
55 years old. The education level of the participants
was 7.6% associate degree, 17.8% bachelor, 26.2%
master's degree and 48.4% PhD. The years of service
of the participants showed that 30.2 percent of the
participants were less than 5 years, 20.9 percent were
6 to 10 years, and 11.1 percent were 11 to 15 years,
16.9 percent were between 16 to 20 years, and 0.9
were over 20 years of service. The results of path
analysis showed that strategic management of human
resources has an effect of 0.27% on organizational
performance, also strategic management of human
resources has an effect of 0.17% on organizational
agility, and strategic management of human resources
has an effect of 0.49% on intellectual capital, also
intellectual capital has an effect of 0.23% on
organizational performance. The results of structural
equation analysis of the research model are shown in
Table 1.

Table 1. The Results of Structural Equation Analysis of the Research Model

path B SE T P
Strategic management of human resources-organizational performance 0.27 0.063 4.39 0.000
Strategic management of human resources - human capital 0.49 0.062 7.87 0.000
Human capital-organizational performance 0.23 0.069 3.34 0.001
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Conclusion

The descriptive findings of the research showed that all
the components of strategic management of human
resources, organizational performance, and intellectual
capital are in a relatively favorable condition and above
the theoretical average of the research. Other inferential
findings of the research showed that the strategic
management of human resources has a significant effect
on the organizational performance of sports media
employees of physical education colleges in Tehran. The
results of the path analysis showed that the strategic
management of human resources has a positive and
significant effect on the human capital of Tehran's sports
media employees. In other words, with the improvement
of the strategic management of human resources, the
human capital of the employees of physical education
colleges in Tehran will increase. The results of the path
analysis showed that human capital has a positive and
significant effect on the organizational performance of

sports media employees in Tehran. According to the
definition of intellectual capital that is dedicated to the
knowledge assets of an organization, the increase in
intellectual capital of physical education employees,
which includes: their implicit knowledge of the relevant
field, software data related to the relevant field, as well
as the degree of their success in transferring this data, will
lead to better performance of sports media employees.
Considering that the strategic management of human
resources can be very effective in the role of employees
and it is not possible to compensate the expenses spent
on their education, training and maintenance, after the
resignation of people for various reasons; Therefore, it is
necessary to pay attention to this point that managers in
organizations should show more effort in applying
strategic management of human resources and
institutionalize commitment among their employees.
Figure 1 shows the final research model.
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Figure 1. The final Research Model
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Table 2. Cronbach's Alpha and Composite Reliability
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Table 3. Results of Kolmogorov-Smirnov Test
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Table 4. Divergent Validity (Fornell-Larker Test)
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Table 6. Results of Structural Equ

ation Analysis of the Research Model
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Table 7. Model Fit Indices
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Figure 2. Final Research Model
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