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Abstract

Creating an spiritual environment that leads to behaviors
beyond the function of employees is one of the requirements
that can enhance the success rate of organizations. The
purpose of this study was to explain the pattern of structural
relationships between spiritual leadership and organizational
citizenship behavior considering the mediating role of
organizational spirituality. The research method is
purposeful, applied and descriptive-correlation in terms of
collecting data. The statistical society includes the staff of
sports media organization in Zahedan in 2018, including 273
people. The data were collected through three standard
spiritual leadership questionnaires (Ziaei et al., 2008),
organizational spirituality (Millman et al., 2003) and
organizational citizenship behavior (Oregon et al., 1997).
The reliability of the questionnaires were analyzed using
Cronbach's alpha test 0.87, 0.89 and 0.83, respectively.
Validity has also been restored, and all factor loads have
been verified and above 0.5. The results of the research
indicated that: 1) spiritual leadership has significant
relationship ~ with  organizational  spirituality.  2)
Organizational spirituality has significant relationship with
organizational citizenship behavior. 3) Spiritual leadership
has significant relationship with organizational citizenship
behavior through organizational spirituality. The existence
of spiritual leadership in organizations requires continuous
change and transformation. Totally, the importance and
necessity of spirituality in the organization is such that it can
bring humanity for organizations, activity for society and
responsibility for the environment.
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